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d. Tlie Elliployes slzall at tlie request of tlze Uiiion grant a Leave of Absence 
Without Pay to an eii~ployee who iiiay be al)poiiited or elected to ally 
office or position in tlie Uiiioii, however, the eiiiployee's seiiiority shall 

I not acci-ue while lie is on sucli leave without pay. 

4: 11 Eiiil~loyees shall lose their seniority riglzts and/or status as ail employee under tlie 
followilig conditions: 

a. If eiiil~loyee resiglis. 
b. If eiiiployee is discharged. 
c. If eiiiployee is absent for tliree (3) working days witliout liotifyiiig tlie 

Eiiiployer. 
d. If eiiil~loyee fails to repoi-t at the expiration of aizy leave of absence. 
e. If eiiil~loyee fails to repol-t witlziiz five (5) days after written or persoiial 

notice fro111 Employer, to eii~ployees last luiown address to report to work 
after layoff. 

f. If eliiployee is laid off for a period of six (6) months or iizore. 

4: 12 Tlle E~i~ployer sliall fu~~iisli  all necessary tools or equip~iieiit. Worluiieii will be 
lield responsible for tlie tools or equil~iiient issued to theill providiiig the Employer 
funiished tlie iiecessary lockers, toolboxes or other safe places for storage. The Uiiioii 
agrees that tlie Eiiiployer call imiziediately dismiss eiziployees for ~uiautliorized use of tlze 
Eiiiployer's equipiiient. Tlie Eliiployer will fufullzisli up to two pair of safety glasses, clear 
or tinted at tlie eliiployee's option, yearly. Tile Eiiiployer will fuiiiisli each eliiployee 
worlciiig on I.I.D. property two pair of leather gloves per calendar year. 

4: 13 The Eii~ployer sliall pay for traveling time aiid ful~iisli tra~ispoi-tatioii fi-om job to 
job within tlie julisdictioii of tlie Local U~iioll. On worlc outside tlze jurisdictioii of tlie 
Local Union, tlie Eliiployer shall furnish transpoi-tatioii, board, meals aiid other iiecessaly 
expenses. 

4: 14 If the Eliiployer req~lires an e1zil)loyee lo perf01111 worlc for iiiore tliali two (2) 
hours beyolid tlieir regular worlc liours aiid each succeediiig five (5) liours Illereafter, tlze 
eiziployee sliall be granted a liieal allowaiice of tell dollars ($10.00). The ~ i ~ e a l  
allowaiices do iiot apply wheii overtime is preai-raiiged for tell (10) horns or less. 

4: 15 Wlie~i an eiiiployee is teiiiporarily assigized to work in a classificatioli higher tlia~i 
tlieir regular classificalioii for fom (4) liours or iiiore during tlze day, they sliall be paid 110 

less tlzaii tlie minimum rate established for such classificatioii for all tiiiie worlced in tlze 
assigized classificatioii. 

4: 16 Eiiiployees slzall repoi-t to worlc dressed in suitable attire to perfoiiii tlieir duties 
and sliall be iieat and cleaii in appearance. 

4: 17 All eliil~loyees wlio drive tlze Eiiiployer's equipliieiit shall have aizd inaiiitaiii a 
valid Comiiiercial Drivers License (CDL) wliicli conforms to the Federal a~id/or State law 
and possess the ilecessaiy sltills to drive a staiidard traiisiiiissioiz vehicle. All new 


